
Chart a Course, Stay the Course Rhode Island’s Path to a World Class  
Public Education System

Rhode Island’s world-class public education system  
prepares all students to succeed in life and contribute  
productively to the community.

To do our best work as a state – and to truly improve outcomes for all Rhode Islanders we need to chart a course, and stay the 
course as a community – committed to high achievement and equity for students, families, and educators.

The vision, priorities, and strategies presented here were developed by the Long-Term Education Planning Committee, convened 
in 2018/2019 and led by the Rhode Island Foundation. The group came together to build an aspirational 10-year plan for pre-K 
to 12th grade public education in Rhode Island. This senior level group includes Rhode Island’s Commissioner of Education 
and Chair of the Board of Education, labor leaders, traditional public school and public charter school representatives, business 
leaders, representatives from local higher education institutions, and nonprofits serving children and families. 

Investment 
Priorities

Commit to meaningful and sustained investments in public 
education that promotes excellence and distributes resources 
equitably based on student, school, and community needs.

Strategies:
• Reexamine and modify existing funding formula to align  
 with state and local priorities

• Link investments to viable academic, economic, and  
 professional development outcomes

• Leverage partnerships with business, community, and 
 social service organizations to supplement investments  
 in public education

• Enable active and meaningful family and community  
 engagement in supporting investments tied to students’  
 learning

• Modify existing clauses in the Rhode Island Constitution 
 to best protect and serve students

High  
Standards

Educator  
Support

Clear  
Governance

Create, build, and implement a world-class pre-K to 12 
educational system that is rooted in rigorous standards, 
has aligned curriculum and instruction, and ongoing 
assessment, and that includes comprehensive social 
and emotional learning, and promotes and develops 
multilingualism.

Strategies:
• Establish statewide standards for multilingual education

• Create robust college and career pathways that provide  
 students with opportunities for internships and work  
 experience

• Establish state and local expectations for a positive school  
 culture, safe school environment, and meaningful parent  
 and community engagement

• Implement standards aligned curriculum and instruction  
 that is grade-level appropriate and culturally responsive

• Sustain a rigorous, statewide, assessment system

Invest in the recruitment, preparation, and  
continuous professional development and retention  
of a diverse network of excellent educators, teachers, 
education support professionals, and school leaders  
who are supported in applying the knowledge, skills,  
and disposition of a professional educator.

Strategies:
• Recruit, foster, mentor, and prepare the next generation  
 of educators*

• Examine and improve educator* preparation programs

• Provide current, relevant, and comprehensive professional 
 development to prepare educators* for ongoing success

• Reexamine and address the barriers that prevent the  
 recruitment and retention of racially, ethnically, and  
 linguistically diverse educators*

• Examine and address issues pertaining to the recruitment  
 and retention methods for hard to fill teaching areas

• Engage family and community to promote and support  
 public education as a career

*  Educators refers to teachers, school administrators, and education  
 support professionals

Institute coherent and effective governance structures with 
clear roles and responsibilities at the state, district, and school 
levels that are accountable to students, families, educators,  
and policy makers.

Strategies:
• Align responsibility and authority at each level of  
 governance

• Commit to school-based management with district and  
 state support in policy guidance, professional development,  
 and technical assistance

• Engage community, including parents and students, to be  
 part of the decision-making process

• Establish mechanisms for review of outcomes and 
 accountability, including rebuilding existing statutes and  
 regulations

Vision 
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