
Chart a Course, Stay the Course Rhode Island’s Path to a World Class 
Public Education System

Rhode Island’s world-class public education system 
prepares all students to succeed in life and contribute 
productively to the community.

To do our best work as a state – and to truly improve outcomes for all Rhode Islanders we need to chart a course, and 
stay the course as a community – committed to high achievement and equity for students, families, and educators.

The vision, priorities, and strategies presented here were developed by the Long-Term Education Planning Committee, convened 
in 2018/2019 by the Rhode Island Foundation. The group came together to build an aspirational 10-year plan for pre-K to 
12th grade public education in Rhode Island. This senior level group includes Rhode Island’s Commissioner of Education and 
Chair of the Board of Education, labor leaders, traditional public school and public charter school representatives, business 
leaders, representatives from local higher education institutions, and nonprofi ts serving children and families.

Investment
Priorities

Commit to meaningful and sustained investments in public 
education that promote excellence and distribute resources 
equitably based on student, school, and community needs.

Strategies:
• Align the state funding formula with both state and local
 priorities and needs

• Link investments to viable academic, economic, and 
 professional development outcomes

• Leverage partnerships to supplement public investments

• Enable active and meaningful community engagement to
 support investments

• Modify the Rhode Island Constitution to best protect and
 serve students

High 
Standards

Educator 
Support

Clear 
Governance

Root the public education system in rigorous standards, 
aligned curriculum and instruction, and ongoing 
assessment. Include comprehensive social and emotional 
learning, promote and develop multilingualism.

Strategies:
• Implement standards-aligned curriculum and instruction 
 statewide that is both grade-level appropriate and 
 culturally responsive

• Sustain a rigorous, statewide assessment system 

• Establish expectations for positive school culture, safe 
 school environments, and meaningful parent and caregiver 
 engagement – at the state and local level

• Provide students with opportunities for internships 
 and work experience, through robust college and career 
 pathways

• Establish statewide standards for multilingual education

Invest in developing and retaining excellent teachers, 
education support professionals, and school leaders who 
refl ect the community they serve and who are supported 
in applying the knowledge, skills, and disposition of a 
professional educator.

Strategies:
• Recruit and prepare the next generation of educators*

• Examine and improve preparation programs for 
 educators*

• Provide current, relevant, comprehensive professional 
 development to educators* at all levels, to prepare for 
 ongoing success

• Address the barriers that prevent the recruitment and 
 retention of racially, ethnically, and linguistically diverse 
 educators*

• Address issues surrounding the recruitment and retention 
 of educators* in hard-to-fi ll teaching areas

• Engage community to promote and support careers in 
 public education

*  Educators refers to teachers, school administrators, and 
 education support professionals

Institute governance structures that all education 
stakeholders understand. Structures that are coherent and 
eff ective, with clear roles and responsibilities at the state, 
district, and school levels; and that are accountable to 
students, families, educators, and policy makers.

Strategies:
• Engage community, including parents, caregivers, and 
 students to be part of the decision-making process

• Commit to school-based management. Provide district 
 and state support for policy, professional development, and 
 technical assistance

• Align responsibility and authority at each level of 
 governance

• Review outcomes and accountability, including rebuilding
 existing statutes and regulations where necessary

Vision 

Long-Term Education Planning Committee

Kathy Bendheim / Education Consultant

Elizabeth Burke Bryant / Rhode Island KIDS 
COUNT

Victor Capellan / Rhode Island Department 
of Elementary/Secondary Education

Jeremy Chiappetta / Blackstone Valley Prep 
Mayoral Academy

Barbara Cottam / Rhode Island Board of 
Education

Brian Daniels / Rhode Island League of Cities 
and Towns

Lisa DiMartino / Rhode Island Foundation

Dr. Jeannine Dingus-Eason / Feinstein School 
of Education and Human Development

Tom DiPaola / Rhode Island School 
Superintendents’ Association

Dr. David Driscoll / Commonwealth of 
Massachusetts

Tim Duff y / Rhode Island Association of 
School Committees

Frank Flynn / Rhode Island Federation of 
Teacher and Healthcare Professionals

Tom Giordano / Partnership for Rhode Island

Chris Graham / Greater Providence Chamber 
of Commerce Education Committee

Dr. Julie Horwitz / Feinstein School of 
Education and Human Development

Carlon Howard / EduLeaders of Color

Angélica Infante-Green / Rhode Island 
Department of Elementary/Secondary 
Education

Dolph Johnson / Hasbro

Susanna Loeb / Annenberg Institute for 
School Reform

Elizabeth Lynn / van Beuren Charitable 
Foundation

Keith Oliveira / Rhode Island League of 
Charter Schools

Don Rebello / Rhode Island Association of 
School Principals

Dr. R. Anthony Rolle / Alan Shawn Feinstein 
College of Education and Professional 
Studies

John Simmons / Rhode Island Public 
Expenditure Council

Neil D. Steinberg / Rhode Island Foundation, 
Chair

Bob Walsh, Jr. / National Education 
Association Rhode Island
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